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What is CIHT Learn?

Welcome to CIHT Learn . » “ * CIHT Learn is the online
- . r learning platform from the
CIHT Learn offers accredited low-cost training

courses that support the knowledge and | ‘4‘ ¢ Chartered Institution of

understanding that you need for your

profeccions and prsonaleaming & Highways & Transportation.

development. Why not consider joining CIHT 4 .
S DT * Designed to support career
development, upskilling, and

professional learning in the

highways and transportation

Featured courses S eCtO r'.
—— * Accessible anytime, anywhere,
11 ?af'l for both members and non-
| members.
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Key Features

Leam \neng  Wovk

 On-demand courses available 24/7

* Interactive modules, videos, and quizzes

* Topics aligned with CIHT’s Professional Development
Framework

* Tracks your CPD progress

» Supports all levels from apprenticeships, professional
registration, new skills and career progression

Self-paced courses
Professional development modules (CPD)
Learning pathways aligned to CIHT competencies
Certificates of completion
Free and paid content




‘I've encouraged my team to join CIHT as a way of

' learning more about the industry, and that's been really
S effective because, you know, the online training helps
build their understanding of the sector in a way that I
just never have time to do right.” —Member

- Research by Design 2024/2025

Learning themes

Sustainability and decarbonisation
Equality, Diversity & Inclusion (EDI)
Transport planning & policy

Digital innovation

Infrastructure

Leadership and management skills
Professional qualifications

Climate action

Health and wellbeing

Inclusive mobility




Who is it for?

« Early-career professionals — Building
foundations

« Mid-career engineers and planners -
Upskilling for progression

« Senior leaders — Refreshing
knowledge & staying current

« Graduates and apprentices —
Supporting structured learning

Learning for all




I typically consider CIHT when looking for training
on highways & transportation

Current members 19%

Non-members/Lapsed

M Strongly agree 0 Agree Neither agree nor disagree M Disagree B Strongly disagree  H Don’t know / not sure



How likely would you be to recommend CIHT Learn
to a colleague if it was relevant to them?

W Very likely Quite likely Mot very likely W Not at all likely



Which of the following organisations might you consider
for your training needs in the next 5 years? ?

Chartered Institution of Highways and Transportation (CIHT) [ 86% 1-
Institution of Civil Engineers (ICE) NN 49% ‘
In house training by your employer NG 21%

Institute of Highway Engineers (IHE) I 30%
Chartered Institute of Logistics and Transport (CILT) [ 24%

Construction Industry Training Board (CITB) I 18%
Road Safety Academy I 16%
Royal Town Planning Institute (RTP1) I 15%
PTRC Training [ 11%
Road Surface Treatment Association I 10%
International Road Federation (IRF) I 10%
Phil Jones Associates I 9%
Symmons Madge I 9%
Lantra I 8%
University / College I 7%
T&RS Consultancy and Training B 4%

Other N 21%
None of the above [} 2%




In which of the areas below would you be interested in
exploring training opportunities over the next 5 years?

Climate change / decarbonisation [ -

Leadership and management

Sustainable transportation
Infrastructure design

Active travel, health and wellbeing
Technology and innovation
Changing travel behaviour

Road safety engineering

Data analysis

Transport policy and regulations

Public transport operations | ;-
Planning - | 25°%




10-Module Personal Injury Collision Investigation
and Road Safety Engineering

R®SP.

« This course is a new approved digital equivalent to the 'Ten Day' formal
training requirement in road safety engineering and collision investigation,
and satisfies a core requirement for those seeking to become qualifies Road
Safety Auditors -

« The course is divided into 10 modules (skill development) and then
independent learning (completing an assignment). Delegates must complete
all 10 modules and the assignment to obtain the 10-Module CPD certificate.



R®SP.

10-Module Personal Injury Collision Investigation
and Road Safety Engineering

 Content includes:

UK and Global road safety policy

Road traffic injury collision causation factors

Interpret accident data and triangulate the findings to optimise collision
reduction strategies

Road traffic collision mitigation measures and the economic impact of road
traffic collisions.

An international perspective on the causation factors of personal injury in
the UK

Regional and local perspectives on personal injury caused by road traffic
collisions.



10-Module Personal Injury Collision Investigation
and Road Safety Engineering

R®SP.

‘Proven content, enhanced accessibility and flexibility
Self-paced learning supports:
‘International participants
*Those with caring responsibilities
Learners with variable work schedules
Encouraged for CPD and career development
*CIHT and SoRSA members receive 30% discount
*ROSPA Assured and GG119 compliant
‘Note: Completion does not automatically qualify someone as a
Road Safety Auditor




Step 1:

Observer
Experience: 1+
year in RSE or CI
(incl. relevant
road types)
Training: 10 days

initial training
(T&RS course
qualifies)

Step 2: Team

Member
Experience: 2+
years in RSE orCI
Training: 10 days
formal training
(T&RS qualifies)
Practice: 5 audits
as Observer or
Member (past 24
months)
CPD: 2 days
relevant CPD
(past 12 months)

Step 3: Team

Leader
Experience: 4+
years in RSE or

CI
Practice: 5 audits
as Leader or
Member (past 12
months)
CPD: 2 days in
RSA, RSE, or CI
(past 12 months

Final Step 4:

Observer
Certificate of
Competence
Meet all Team
Leader requirements
Apply for and be
assessed for SORSA's
'Certification of
Competence’
Further details of
requirements are on
SoRSA website




What does CIHT Learn do well in comparison to other
training providers?

“I like the fact that the management
training 1s split up so that you can just
complete the courses of most relevance as
refreshers, and they are quite short.”

Member.-

“Lots of training courses on a wide variety
o . - v/
of subjects. Some providers are more niche.

—Non -Member-

Research by Design 2024/2025

“As a professional, I trust the CIHT to
recognise the most beneficial courses that

could deliver real value to its members” —
Member

‘Its range of courses - particularly with a
focus on unrepresented groups and their

unique perspectives.” —Member




How useful was the CPD recording function on CIHT
Learn?

W Veryuseful  m Quite useful = Not very useful B Not at all useful



Opportunities

« The training market appears well-covered but
has significant gaps in delivery methods, pricing
and availability

« Nearly 75% prefer a mix of in-person and online
training. This creates an opportunity for CIHT to
expand its training offer and generate new
content.

« CIHT is seen as a trusted expert, making it well-
placed to provide high-quality training.




Opportunities

There 1s strong interest in CIHT -accredited
courses and qualifications
High-demand training topics include:
« Climate change and decarbonisation
Sustainable transport
Infrastructure design
Active travel
Health & wellbeing
CIHT is advised to focus on sector-specific

content rather than general commercial or soft
skills.




What makes online learning successful?

* Have an open mind

» Use good instructors/resources

* Believe in your own ability to learn/improve

* Forgive mistakes

» Committed to learning - Yourself and you team

Rachel Wu, Associate Professor of Psychology, University of London



Remember to

* Keep learning as much as you can

* Reject negative stereotypes

* Encourage people of all ages to continue
learning
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